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By And Between
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SCOPE OF WORK

This Agreement shall govern the performance of the following

tasks and jobs by the Township and its' employees wj-th the

fol lowing t  j - t les:

A - taborer B - Laborer A - Driver

B -  Dr iver A -  Operator B- Operator

Foreman A - Mechanic B - Mechanic

C - Mechanic Mechanic He1per

Senior Tax Clerk Tax Clerk Senior Court  Off ice Clerk

Court Office Clerk Planning & Zoning Secretary

Seni.or Pol ice Clerk Po l i ce  C le rk

Senior Administrat ive Assistant

Administrative Assistant

A - Custodian

Clerk Tlrpist

B - Custodian

Senior clerk Typist

definit ions and prerequisites wil- l  be used in

of new employees, transfers between t i t les, and bump

a l-ayoff . However, the Township must determine the

Sr. Technical  Assistant to Construct ion Off ic ia l

Technical  Assistant to Constmct ion Off ic ia l-

Assessor=s Assistant

Water & Sewer Technician Water & Ser,rer Laborer

Water & Sewer Sr.  col- lect ion Assistant

and all other non-supervisory, fuIl time and part time workers ernployed

by the Townshi-p.

DEFINITIONS:

The fol lowing

determining hiri-ng

down rights during



need for an appropriate position in order for an employee who meets the

qualifications to advance.

New employees will be hired at the lowest rate in their titled

cl-assif i-cation, unless the Township demonstrates to the Union that it

needs to hire a new employee that has measurable slcil-ls and abilitl-es

that are not possessed by the current. members of this Collective

Bargaining Unit. The Township agrees to consider a newly hired

employee=s previous experj.ence in determj.ning thelr appropriate rate of

pay.

The Township and the Union recognizes the following employee

status :

PERMANENT Full TIME - Individual $ho is hired within a title as

defined in the scope of lrork t.j-tles and definitions for the amount of

hours in a regRrlar work week as defined in Article VII, Paragxaph 1"2.

PERMANENT PART TIME - An Individual hired to r^'ork l-n a position for

a weekly time period less than that. covered by definitions but is to

receive prorated vacation and sick time as set forth in this contract

and fu11 medical benefits. Effectj.ve .Ianuary L, 20L0| no part tlme

empl-oyees wi1l be hired to fill any Union posilion,

REPLACEMENT EMPIOYEES - An individual- hired within a title as

defined in the scope of work titles and definitions for the amount of

hours in a regular work week as defined in Article VII, Paragraph 12.

Repf.aceid-enf employee is to fill a temporary vacancy cr-eated bt the

absence of a permanent fulI time employeei or to be trained to fill the



position of a permanent fu11 time employee who has given notice that the

employee wi l l  be resigning or ret i r ing. Status of  the replacement

employee shal1 be reviewed every three months. Replacement employees

shal l  not jo in the union or receive any benef i ts under this contract

dur ing the l ime they are f i l l ing in for a Permanent Ful l  t ime Enployee.

Upon separation, replacement employees are not entitled to layoff

benef i ts,  reca11 r ights,  and/or any benef i ts guaranteed an employee

covered by this Collective Bargaining Agreement - Should a replacement

employee:s status change to permanent, they will- be required to abide by

Art ic l -e I  (Unj-on Shop) of  th ls contract.

TEMPORARY EMPLOYEE - Individual hired bv the Township whose

employment shall not exceed 30 days unless by mutual agreement between

the Union and the Township with a maximum of two (2) extensions.

SEASONAI-, EMPLOYEE - Employee hired to r.rork f,or a max.imum of 9 0 days

to fill- the temporary seasonal needs of the Township- Maximum of five

(5) seasonal-  employees at any given t ime ( four a!  Publ ic Works, one

cler ical)  .  No seasonal employees wi l -1 be al lowed in the event of  a

layoff. No seasonal employee shal1 be employed by the Township for more

than six (6) months in one calendar year. Seasonal employees shall be

paid the temporary rate as set forth in this contract.  Seasonal

employees shall- not be offered overtime unless rank and fj-1e members are

offered and are unavailable or refuse. Seasonal employee scheduled

worki-ng hours will be the same as the department they are working in,

except for weekends for c lean up of the recreat j -ona1 and park areas.



Seasonal employees sha1I be used to assist the public works department

to complete special seasonal projects of leaf col lect ion (as rakers),

retention pond cleaning and mowing, and to assist in other areas on an

occasional basis lrith union approval.

FOREMAN: Thi-s designation j.s in additj_on to the employees titie and

cLass j.f j.cat j-on. Areas of respons j-bj-lity are at the discretion of the

Township. Under the direction of the Public Works Manager and,/or

Supervisor, those responsibilities to include but not linited to on site

supervision. of uork crew, insuring that all work assigned is completed

and that proper procedure and policy are followed.

Compensation will be set forth in the Salary Ordj.nance and will be

in addition to the employees base salary.

A-OPERATOR: Must be able to operat.e all equipment owned or leased

by the Township at the time of hire or placement in this title. Any and

all egui-pment purchased or leased after such t j-me, the employee will

have the opportunity, and must take the training required to operale the

new equj.pment. Minimurn prerequisites for movement into this tj.tle from

a nB-Operator' are as follor.rs; minimum of three (3) years of operator

experience and must be able to demonstrate the ability to properly

operate all of the equipment oirned or l-eased by the Township when the

position becones available.

B-OPERATOR: Must be able to operate a mi-nimum of (2) pieces of

'equipment ordned or leased by the Township, excludihg larrn mowers, lawn

tractors, leaf vacuums and wood chippers.

A-DRIVER: Must meet uniforrn rn-inimum standards set forth bv the

State of New Jersey for Class-A comrnercial driver's license.



B-DRIVER: Must meet uni-form mini.mum standards set forth by the

State Of New Jersey for Class-B cornrnercial  dr iver 's l icense.

A-LABORER: Must be able to fulfill- all the requj-rements of a "B-

Laborer". Should be able to work i-ndependently with rninimal

supervis ion. Must hold a val id New Jersey dr ivers l j -cense.

B-T,ABORER: llust perform any and all tasks that the ernployee is

reasonably able to perform to ful f i l l  the needs of the Township Publ ic

Works Department.

A-MECIIANIC: Must have all certifications as avai-lable through the

Automotive Service Excellence (ASE) . Must meet uniform standards set

forth by the State of New Jersey for Class-A Commercial Drivers License-

Must maintain a1l- certificati-ons and licenses as reguired by the

Township for the posi t ions held.

B-MECHANIC: Must have four (4) certifications as available through

the Automotive Servj-ce Excellence (ASE). Must meet

standards set forth by the State of New Jersey for

Drivers License. Must maintain al l  cert i f icat ions

required by the Township for the positions he1d.

uniform rninimum

Class-B Comrnercial

and l icenses as

C-MECHANIC: Must have one (1) cert i f icat ion as avai l -abl-e through

the Automotive Service Excel lence (ASE). Must hold a val id New Jersey

Driver l,icense. Must maintai-n al-l- certifications and licenses as

required by the Township for the positions held.

HELPER: An apprentice or student not holding any certifications

and/or garagfe help not requiring any certj-fications.

A-CUSTODIAN:- A11 of the dutj-es covered by B-custodian plus the

ability to maintain the mechanics of the buildlng. This j-s to incl-ude



but is not ]-irnited to minox plurnbing, electri-ca1, heating, air

conditioning and general repairs to any building owned or leased, or

under the responsibility of the Township.

B-CUSTODIAN: ceneral Janitorial duties including; vacuunj-ng,

cJ-eaning rest rooms, cleanj-ng offices, emptying trash. Outdoor

maint.enance includinq; trj-rnming, gardening and any other task management.

deems necessary to maintaln a clean and sanj.tary facility.

SENIOR TAX CLERK - A prereguisite of at least five (5) years of

experi-ence i-n the tax office. The Senior Tax Clexk will have completed

Principles of Municipal Tax Coll-ection I, II & III. Certification as a

Municipal Tax Collector is preferred. The Senlor Tax Clerk must be abLe

t.o work independently and handle public inquiries with little or no

supervision. Thi-s title also includes all of the duties of a Tax Clerk

and a CLerk Tlfpist.

WATER & SEWER TECHNICIAN - Able to install, maintain, and repair

water or sewer mains, pipes, valves, pxmps, hydrants and other

equipment t sees that nater taps are closed in work areasi sets drilling

machines and taps water mains to the size required by placing needed

sleeves and properly setting the valves; disassenbles fire hydrants,

renoves defectj-ve parts, installs ne!'r parts and reasserdrles hydrants;

replaces water valvesi opetates an air compressor and pneumatic drill-;

digs trenches to remove defectj-ve pipes-and to'instalL new pj-pe mainsi

yarns pours, and caulks joints; loads and unloads pipes and fittings;

obtai-ns, safeguards, and properly uses needed equipment, tools,

materials and supplies. Operates ser"rer maintenance equipment. Reads

and installs nater meters. Perforrns other duties as directed.
o



REQUIREMENTS:.

1. Sorne knowledge of the proper procedures used in making routine and

compJ-ex repairs to water mains, pipes and appurtenances i of the

varied types of tools used in maintenance and repair of water

instal lat ions, and of the proper use of these tools.

2 .  Ab i l i t y  t o  read ,  w r i t e ,  speak  and  unders tand  Eng l i sh  su f f i c i en t l - y

to  pe r fo rm the  du t i es  o f  t h i s  pos i t i on ;  ab i l i t y  t o  unders tand ,

rernember and carry out oral and written directionsi to learn

quickly from oral and ltritten explanations and from demonst.rations i

to work harrnoniousfy with others to work for long periods in

emergency si tuat ions and remain on the job unt i l  a l l  repairs have

been made, and to operate an aj.r compressor and ski1lfu11y use

other special ized tools and equiprnent.

3. Good health and freedom from disabling physica.l- and mental defects

nhich would impair the proper performance of the required duties or

which rnight endanger the health and safety of oneself or others.

4- Must have a valid New Jersey Drives License and a minirnum of a CDt

C1as6 ABG (with tanker endorsement) .

5. Must be enrolled and attending an approved fntroduction to water

and/or Wastewater operator Training Program or Operator Training

Program for Col-lection Systems or completion of same.

6. Minimum of (21 years experience as a AlaborerG for the Ut i l i ty

Deparlment.

7.  Avai labi l - i ty to be on-ca11 on a rotat ional  basj-s.  Compensat ion for

of f-hour cal l - in r+i l l  be in accordance with Art ic le VII .

compensat ion for carryi-ng the nextel-  r , r i l l  be 935.00 per week. I t

w i l - l -  be  the  respons ib i l i t y  o f  t he  U t i l i t y  Depar tmen t  t o  no t i f y  t he
1



Payroll Department to who was on-call during the appropriate pay

period. Off-hour cal l - ins may be ei ther by Nextel  or by a phone

caLl-  to the employee=s home.

WATER e SEWER - IABORER - Under direction, primarily performs

varied types of rnanual and unskilled laboring work; may drive a truck i-n

connection with laboring work on occasioni does related work as

required.

EXA}-{PLES OF WORK

Loads, lifts and moves supplj-es, furniture, and equipment. Loads and

unl-oads trucks. Digs trenchesi  does manual_ grading.

Shovels gravel and sandi helps j-n mixing cement and mortari assists in

placing of the forms used in concrete work; does cold patchingr. Shovels

snow -

Cleans up underbrush, foli-age, vines and weeds, helps cut down trees,

digs out stumps of trees, digs out and destroys poisonous vi.nes, weeds

and undergrowth.

Helps clean wet we11s, occasional operation of server cleaning equipment,

cleans sei.ters.

Fl-ushes hydrants.

Occasionally or incidentally drives trucks not requiring a CDT, license

l - ^  ^ h 6 r . { - a

May be reguired to learn to utilize various types of electronic and/or

manual recording and informatiori sy3tems used by the agency, office or

related units.

Reads/instal ls water meters .

Performs all other duties as directed.

KNOWLEDGE AND ABITITIES
d



Abi-lity to perform a variety of manual tasks either along or as a member

of a group. Ability to perform heavy manual labor for prolonged periods

of time under varying temperatures and c.Limatic conditi-ons. Ability to

fol low prescr ibed procedures and direct ions- Abj- l i ty to learn to

utilize various types of electronic and/or manual recording and

information systens used by the Utility Departnent, office o.r related

units.

Ability to read, wri-te, speak, understand, or cornrnunicate in English

suff ic ient ly to perforn the dut ies of  th is posi t ion. Avai labi l i tY to be

on-call on a rotational basj-s. Compensation for carrying the nextel-

wi l l  be $35.00 per week. I t  wi l l  be the responsibi l i ty of  the Ut i l i ty

Department to notify the Payroll Department to who was on-call during

the appropr iate pay per iod. Off-hour cal l - ins may be ei ther by Nextel

or by a phone call to the employee:s home.

WATER & SEWER DEPARTMENT - SR. COLLECTION ASSISTANT

Under the direct ion of  the Tax/Rent Col lector th is posi t ion involves the

foJ-J-owing:

Receive, posE, prepare daj . l -y deposj- ts for l rater and sewer ut i l i ty

paymenrs.

Reconcile cash drawer

Prepare quarter ly bl l l ings

Prepare late notices and shut off lists

Prepare and submj-t l-ists of property owners for tax-sale

Respond to general information question/inquiries reg,ardingf

! /E ! , ra !  L rLLsr r  L  .

Filing and photocopying

Typing and adding machine skill-s

L r r s  u  L f r r  L /



Answers and forwalds teLephone ca1ls when necessary

Data entry j.n computer systen for billing. Including nane changes.

Maintains meter books

Prepares work orders for settLement readings and coordinates with Title

Companies.

Decision making lrhen Tax Collector is not present.

REQU]REMENTS

Minimun of 5 years experience in rnunicipal utility billing and

collections or, related experlence in collections. Ability and

knowLedge to work independently wi-th minj$aL supervisj.on. Abillty to

interact with and asslst the publlc ln a pleasant manner.

TAX CLERK - Must have related clerical experience and knowledge to

include computer ski11s, bookkeeplng, and/or flnancial experience. The

Tax Clerk must demonslrate the abiJ-it.y to work independently and be abl-e

to deal competently with the publlc with nuininal supervisory assistance.

The Tax Clerk=s duties will also i-nclude the dutles of a Clerk Typist.

The Tax Clerk will also have to complete Principals of Municipal Tax

Collection classes when the Tax Collector deems it approprj-at.e for the

employee to do so.

SENIOR COURT OFFICE CLERK - A prerequisite of at l-east five (5)

years experience in the court offlce. The Senior Court Offj-ce Clerk

will have completed the Prin-Clpl'es I class offered by the State of New

,fersey. The Senior Court Office Clerk must be able to work

independently and handle public !.nquires with little or no supervision.

This title also includes a1l of .the duties of a Court Office Clerk and

a Clerk Typist.
10



COURT OFFICE CTERK - Must have cler.ical experience; which includes

computer and bookkeeping skil1s. The Court Office Clexk must

demonstrate the ability to work i-ndependently and be abJ-e to deal-

competently with the public r.rith minimal supervisory assistance. The

Court  Off ice Clerk wi l l  be required to compl-ele the Pr inciples f  c l -ass

when the Court Administrator deems it appropri-ate for the employee to do

so, The Court  Off ice Clerk dut ies wi l l  a lso include al l  the dut ies of  a

Clerk Typist

PLANNING AND zoNING SECRETARY - A prerequisite of five (5) or more

years experience in planning and zoning. The Planning and Zoning

Secretary should be prof ic ient in al-1 aspects of  planning and zoning

procedures. The employee must also be able to work independently and

handle public inquires with litt.le or no supervisj-on. The employee must

be able to attend monthl-y Planning and Zoning meetings and handle

related dut ies and responsibi l i t ies of  sane. Cert i f icat ion for th is

position is preferred. The Planning and Zoning Secretary:s duties vti1l

also include al1 of  the dut ies of  a Clerk Tlpist .

SENIOR TECHNICA]-, ASSTSTANT TO THE CONSTRUCTION OFFICIAI,. - A

prereguisi- te of  at  least f ive (5) years in the Construct ion Off ice.  The

Sr.  Technical  Assj-stant should be prof ic ient in al l  aspects of  the

Construction Office procedures. The employee must be able to work

independent ly and handle publ ic inquires with l i t t le or no supervis ion.

State cert l f icat ion for th is posiLion is preferred. This posi t ion also

includes the dut ies of  a Technical  Assi-stant and a Clerk Typist .

TECHNICAL ASSISTANT TO THE CONSTRUCTION OFFICIAL - Must have

related clerical experience and knowledge to include computer and

bookkeeping ski l ls.  The Technical  AssisLant must demonstrate the



abi1ity to woxk independently and be ab1e to deal competently lrith the

public with nlnimal supervj.sory assistance. The Technical Assistant

will be required to attend DcA sponsored classes $hen the construction

Official deems l-t appropxiate for the employee to do so. The Technical

Assi.stant=s duties lrill also l-nclude al1 of the duties of a Clerk

T)4pist.

ASSESSOR=S ASSISTANT - A prerequlsl-te of at least five (5) years ln

the Assessor=s offi-ce. The Assessor=s Assistant should be proficien! in

all aspect.s of the Assessor=s office. The enrployee must be able to work

independent.ly and handle publtc j.nquires wlth li-ttle or no supervision.

The Assesaor=s Assistant will be reguired to attend training classes,

as the Tax Assessor deens appropriate. The Assessor=s Assistant dutj_es

wj.l1 also include all of the dutles of a Clerk Typlst.

SENIOR POT,ICE CTERK - A prerequisl_te of at least five (5) years in

the police department. The Senior Police Clerk will be proficient in

all areas of police records management, sha11 work independently and

shal1 be able to handle public inquires nith little or no supervision.

If the senior Pollce Clerk ie female, she sha1l also become a certified

Matron if the Chief of Pollce so requests. The duties of the Senior

Police Clerk shal1 also include the duties of the Poli.ce Clerk and a

Clerk Typist.

POIICE CLERK - Must have related clerical experience and knowledge

to j-nclude comput?r 'drid 
bookkeeping skl11s. The Pollce Clerk .must - - '

denonstrate the ability to work independently and be able to deal

competently wlth the public with minjmal supervisory experience. The

Poll-ce Clerk=s duties wilJ. also include those of a Clerk Tlpist. If the

Police Clerk l-s fenale, she sha11 also become a certifj-ed Matron if the
1"2



Chief of  Pol ice so requests.

SENIoR ADMINISTRATIVE ASSISTANT - Must have at least five (5) years

of related administrat ive assistant experience working direct ly for a

department head or senior manager. .Incl-udes all of the duties of an

Adrninistrative Assistant and a Clerk TlFist, The Senior Administrative

Assistant shal- I  hold any necessary cert i f icat ions for the employee's

particular office and shalL be proficient and knowledgeabfe in the

particulars of their office. The Senior Adrninistrative Assistant shal-l

be able to work j-ndependently and handle public inquires with littIe or

no supervis ion. This t i t le also includes the dut ies of  the

Administrat ive Assistant and Clerk Typist .

ADMINISTRATIVE ASSfSTANT - Must have cl-erical experience and

knowledge of the dut ies and responsibi l i t ies of  their  part icular of f ice.

The Administrative Assistant must demonstrale the ability to work

independently and be able to deal competently wj-th the public with

minimal supervisory assistance. The Administrati-ve Assistant sha1l

at tend classes for t raining and or cert i f icat ion {hen their  part icular

department head deems it appropriate for the employee to do so, The

Administrat ive Assistant:s dut ies shal l  a lso include those of Clerk

Ttrpist .

SENIOR CIERK TYPIST - Must have at least f ive (5) years experience

as a clerk typist .  Shou1d possess a high level-  of  prof . ic iency in the

current word processing program utilized by the Township.- The Senior

Clerk Typist shall be able to work independently and handle public

inguir ies with J. i t tJ.e or no supervis ion- This t i t le also includes the

dut ies of  the Clerk Typist .

CLERK TYPIST * Entry level  wi th minimal c ler ical  experience,
1 ?



hrorl<j.ng under the direction of a department head and supervj-sed by

another co-worker in the employee's department. Their work includes but

is not linited toi word processing, answering telephones, photocopyj-ng,

processing nail, filling out forms, waiting on the public and other

related duties assocj-ated wlth their particular office.

Vlhen an employee fails to maj.ntaj.n the employee, s proper

certification or license tha! is requi-red by the Township for their

current position; the employee shall noti-fy the Townshi-p, in writj-nq,

r4'ithin f ive ( 5 ) worki-ng days. Fai.lure to notify the Townshi-p in

llritinq, within five (5) working days may subject the employee to

dj-sciplinary action up to and including termination. The Townshi.p

agrees to meet slth the Union concerning the ci-rcurnstances, placement

and or disciplinary action of the ernployee.

ARTICT ,E ] -UNIONSHOP

This Agreement shall become effective this first day of January 1,

2010 and shall remain j.n ful-l force and effect to rnidnight December 33.,

20!4, and from year-to-year thereafter unless nodified or terminated in

the manner provided for l-n this Agreement. Either party seeking to

change or terminate thj.s Agreement must send written notice hereto to

the other ?artlt oh or before sixty {60) days prior to the expiration of

this Agreement. It is further provided that negotiations for rene$ta1

and/or amendment to this Aqreement shall commence no later tban August

L, 20!4, for the ensuing year or years.

2. When notice of changes is given, the nature of the changes
1-4



desired must be speci f ied in the not ice and unt i l  a sat isfactory

conclusion i-s reached, i-n the manner of such changes, the original

provis ions shal l  remain in fu11 force and effect .

This Agreement shall- be subject to amendrnent, at any time' by

mutual consent of the parties hereto. Any such amendments agreed upon,

sha1l be reduced to writing, signed by the parties hereto and approved

by the International office of the Union in the same manner as this

Agreement,

3.  Pr ior to complet ion of  a s ixty (60) day probat ionary per iod, a

new employee=s perfonnance shall be eval-uated by the Township, Prior to

a final determination to retain said employee' the Township agrees to

consult with the empfoyees: prospective Supervisor and Shop Steward.

However,  the Township shal I  have f inal  say in retaining said employee.

After complet ing a sixty (60) day probat ionary per j"od, employees

will be covered by the Collective Barg.aining Agreement. This may be

extended an addj-tional thirty (30) days r'tj-th mutual agreement between

the Township and the Union and notification to the employee. The

Township may discipline or terminate any employee for any reason

whatsoever during the probationary period and there shall be no right of

appeal. All employees, as a conditioa of employment, shall pay or

tender to the Union, periodic union dues applicable to rnembers or an

ini t iat ion fee pursuant to the rules and regulat ions of  the Publ ic

- Emplotrment Relations Board, as the same may erist-or be amended. It i-s

understood that temporary, seasonal, student, and replacement employees

shall not be considered within the bargaining unit under the terms of

this Agreement.  They are not ent i t l -ed to any benef i ts.  hereunder,  unt i l

such t ime, i f  any, as they at tain permanent ful l  or  part  t ime status.
I J



4. The Township sha11 collecL through payroll deductj-on in the

amount certified by the Secretary-Treasurer of the Unj.on, regular union

membership dues, the case of a member or an amount equivalent to 85E in

the case of non-member hereto, in accordance with an authorization

sigmed by the ernployee and sha11 pay over to the Union monthly, the

total amount of monies thus. deducted. Enployee authorization for such

deduclion shall be executed on a payrolL deduction form.

ft is further recognj.zed that the Union has a polltical Action

Conmj-ttee and j-s entltled to voluntary contributj.ons by its members.

Upon receipt of a proper lritten authorization frorn an employee, the

Township agrees to deduct monthly palments in the amount of one do11ar

(91.00) or more from the wages of said employee.

Deductions for such amounts, shal1 be made from the wages paid to

the employees, the first pay date of each month.

not availabl-e in any pay period, the dues shaIl

suffj.cient in any succeedlng payroll week ending

the following rnonth, but not thereafter.

When suffi-cient. pay is

be deducted when pay is

in the same month or

The Township sha11 furnish the UnLon monthly, a record of the total

amounts deducted, together with an alphabetic duplicate listing of the

narnes and addresses of the employees from rhose pay deducti-ons were

made.

- 5-.- A non-bargaining unit employee, shall not petfdrm ahy

bargaining unit !.ork, except in case of emergencj.es and by mutual

consent of Union and the Township. Prior to the hlring of any outsj.de

contractors, the Township agrees to evaluate the job to see if the job

can be done i-n-house -



6 .  U .F .C .W.  Loca l  1360  w i l l  no t i f y  t he  Townsh ip ,  i n  w r i t i ng ,  o f

the names of i tsr  employees who are designated to represent employees

under the grievance procedure. Employees so designated by the Local

Union wilJ. be permitted to confer $tith other representatives, employees

and r,rith Township representatives regarding matters of empl-oyee

representation during r+ork hours or at a specifically designated time,

without J-oss of pay.

Agents of the Union, who are not employees of the Townsh.ip,

wilL be permitted to visit with employees during lrorking hours, at thej-r

ra'ork stations, for the purpose of discussing union representation

natters,  so long as such r ight is reasonabl-y exercised and there is no

undue interference with work progress, The Local Union must noti-fy the

Township of the names of the representatives. No more than one (l-)

agent is to be designated for each facility during worki-ng hours to

discuss Union matters r,rith employees at their work stations, unless they

f i rst  receive permission from the Township or his agent.

When a steward of the Local is schedul-ed by either of the parties

herelo, to participate during workj-ng hours in negotiations, grievance

proceedings, conferences or rneetings, the employee sha1l suffer no loss

in pay or be charged for s ick leave- In the appl i -cat ion of  the fore-

going, it will be lirn-ited to the use of two (2) employees for grievance,

conference or meet ings, and f ive (5) persons for negot iat ions.

'7.  There shal l  be no stoppage of-work by str ike or lockout because

of any p.roposed changes to this Agreement, or dispute over matters

relating to this Agreement - A11 such matters must be handled as herel-n

8. Within ten (1-0) days from the signi-ng of  th is Agreement,  the
17



l

Township shal1 provide the Union with a l-j_st of employees specifying

their birth date, identj.fication number (if any), seniority date, job

tit1e, job 1eve1 and rate of pay. On an ongoing basis thereafter, the

Township sha11 provide the Union with a notice of any permanent change

in any part of that list within five (5) working days of the effectj-ve

date of the change.

9. The Tormship sha1l give rrrltten notification, to the Union,

lrhen an employee is being suspended or terminated. The notification

shall be subml-tted to the Union at the same time written notice is given

to the affected employee and shall- j.ndicate the extent and reason for

discipli-nary action.

ARTTCI,E II - GRTEVANCE PROCEDURE

The purpose of thls procedure is to secure, at the lowest possible

Ievel, and equitable solution to problems which may arise affecting

the terms and conditions of employment under this agreement,

Nothlng herel"n shal1 be construed as llnr-iting the right of any

employee having a grievance to discuss the matter infonnally with

an appropriate rnember of the Department.

The term AgrievanceG as used hereln means an appeal by an

individual employee or group of employees, frorn the j-nterpretat j.onf

application or viol-ation of this Collective Bargai-ning Agreernent.

A Agrievance0 rnust be in writLn{ and set forth a sufficj.ent factual

basis that pennLts the revieq of the grievanbe.

The fo11or+ing constitutes the sole and exclusive method of

resolving grievances beti.reen the parties covered by this Agreement

and shall be followed in its entirety unless any.step or time limit

j.s waived by mutual- consent.^
_ L d
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Step One: The grievant may present the grievance in writi-ng

rrqi thin f ive (5) days af ter the event giv ing r ise to the

grievance has occurred to the employee=s immediate supervisor

and shop steward for the purpose of resofving the matter

informal ly.  Fai lure to act wi thin said f ive (5) working days

sha11 be deemed to constitute an abandonment of the grievance.

The Supervisor shal l  t ry to adjust the matter and shal l

respond in writing to the employee or steward within five (5)

work ing  days  o f  be ing  no t i f i ed  o f  t he  g r i evance .

Step Two: If an agreement is not reached pursuant to Slep One,

the grievant or the Union rnay present the grievance in writing

lrithi-n seven (7) worki-ng days of the conclusion of step one to

the Townshj-p=s designated representative. The Township=5

desionated representative shall rneet wi-th the Union:s

representative and. the agqrieved employee in an effort to

settle or resolve such grievance amicably, and will answer the

grievance in writing within ten (1O)working days of recej-pt of

the written grievance.

Step Three: If the grievance is not settled through Steps one

and Two, either party sha1l have the right to submit the

dispute to arbi t rat lon pursuant to the rules and regulat ions

of the Public Employment Relations Commission- The cost for

the services of the arbitrator shall be borne equally by the

Township and the Union. Any other expenses, including, but

not l imited to,  Lhe presentat ion of  wi tnesses, sha1l be paid

by the part ies incurr i -ng the same. Nothing herein shal l -

n r a a l r ' . l a  + l - . ^  ^ i - { - i a o  F z a n  5 ^ ? a 6 . i  h ^  { - ^  + l . r e  a p p o i n t m e n t  O f  a- - * "  - 1 ; - - -
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mutua].].y acceptabLe arbitrator. In l-ieu of arbitration, the

Township and the Union may elect mediation by mutual_

The Arbitrator shaLL be bound by the prov.isions of this Agreement

and the Constltution and laws of the State of New ,tersey. The

Arbitrator shall not have the authority to add to, modify, detract

fron or alter j.n any ttay the provisions of this Agreement or any

amendment or supplement thereto. The decj.sion of the Arbitrator

sha11 be fj-nal and binding.

With regard to the subj ect matters that. are not arbit,rable, the

advisory arbitration proceedings sha11 be conducled pursuant to the

rules and regulations established by the Public Emplolment

Relations Commission-

If either party desire a verbatim record of the proceedings it may

request that such record be made, provided that it pays for the

record and make copi.es aval1ab1e to the other party and the

arbitrator.

The time linits expressed herein shall be strlctly adhered to. If

any grievance has not been j-nitiated withi-n the time limits

specified, then the grievance shal1 be deerned to have been

abandoned. If any grlevance is not processed to the next

succeeding step ln the grievance procedure within the time limits

prescribed thereundet, then the disposition of the grj-evance at the

precedj.ng step sha11 be deemed to be conclusive. Nothing herein

shal-l- prevent the parties from mutually agreeing to extend the time

limits for processing the grievance at, any step i-n the grievance

procedure .



f. No disputes arisinq out of any questions pertaining to the renewal

of this agreement, or pertaining to the terms of any renewed

agreement shall be subject to the arbitration/medj-ation procedures

of this Art ic le.

,f. In the event an arbitrator or mediator sha1l award retroactive pay

to the agqrieved employee (s) , it is agreed that the wages an

employee (s) , may have earned elsewhere during the period covered by

the award, shaf l  be deducted from same.

ARTICLE III - SENIORITY

L- Senior i ty is def ined as an employeers total  l -ength of

service with the Township, beginning with the employees perrnanent date

of hire which excludes time served as lemporary, seasonal, student or

replacement employees.

2. An employee havi-ng broken service with the Township (as

dist inguished from l-eave of absence) shal l  not accrue senior i ty credi- t

for the time when not employed by the Township.

3.  I f  a quest ion ar ises concerning two (2) or more employees

employed.pr ior to the ef fect ive date of  th is Agreement,  senior i ty

preference among such employees shall be determj-ned by the order in

which such ernployees are already shovrn on the Township's payroll

records, f i rst  named f i rst  preference, etc.  -  For employees hired on lhe

same date subseguent to the effective date of this Agreement, preference

shall be given in alphabetical order of the employees last name.

4. The Township shall mai-ntain an accurate, up-to-date seniority

roster showinq each employeers date of  hire,  c lassi f icat ion and pay

21_



rate, and sha1l furnish copies of same to the representalive, upon

request .

5. Except where New Jersey Civil Servlce statutes require

otherwise, in all cases of promotions, transfers, demotions, layoff,

reca11, vacation schedules and other situations where substantj_al

employee advantages or disadvantages are concerned, an ernployee with

greater amount of seniority sha11 be given preference, provided the

employee has the abllity to perforn work involved-

6. If a vacancy sha1l occur, and the Township desires to

fill it in any job classifications, the Township shall post a notice

the Bulletin Board of such vacancy, and the necessary qualj.fications

fill the same fox a period of five (5) working days during whj-ch time

gualified employee may submit a sritten bid for such vacancy. If a

the

l ' ^

a

current employee puts in a bid for a transfer to a posted vacancy, and

this employeers salary supersede the posted vacancies hourly rate by

more than 258, then the foirnship has the right to negot.late the hourly

rate with the interested enployee.

7. Union Stewards shall be the last to be laid off within their

classificatlon if reasonablv able to perform the lrork.

ARTICLE IV - I,AYOFF PROCEDURE, SEVERANCf, PAY, RECAI.,I.

1. In the event that the Township sha11 desire to reduce the

staff, he shall first notify the Union of hls j-ntent. Any student,

temporary or seasonal worker employdd by the Townshi-p shall be l_aid off

fj-rs!, un.Less a mutual agleenent Is reached between the Township and

Union. ft is the intent of thj-s paragraph that students do not replace



bargaining unit employees during a layoff. Employees shall be l-aid off

in the inverse order of  seni-or i ty according to c lassi f icat ion, so long

as the employees who are not la id of f  are qual i f ied (def in i t ion of

qualification is by mutual agreementi absent to mutual- agreement, normal

layoff procedure will apply) to perform the available work. Personnel-

who are la id of f  shal l  be given at least ten (10) rvorking'  days not ice or

pay ,  i n  l i eu  o f  no t i ce ,  as  we l l  as  a l - l -  p ro - ra ted  unused  vaca t i on

credi ts,  s ick days, and compensatory t ime accrued pr ior to such layoff .

The Toranshj-p will rnaintain medical benefits for the employee and their

fami ly for a per iod of  three (3) months for an employee who is

permanently laid off or who is discharge for other than mi-sconduct, When

nerr employees are hired, they will fall into normal- seniority for all

purposes. Disagreements on the gualifications of an individual are

subject to the gr ievance procedure.

2. .Any employee who is permanently laid off or who is. discharged

for other than rnisconduct, shall receive, upon the effective date of

such layoff ,  severance pay as fol l -ows:

TOTAI-, . SERVTCE WITH EMPLOYER NUMBER OF WEEKS PAY

0-1Year

1 - 2 Years

2 - 3 Years

3 - 4 Years

4 - S-Years

Over 5 Years

Employees hj.red afler January

1 Week

2 Weeks

5  W C C K S

4 Weeks

5 Weeks

I, 2010 shal1 receive two (2)

23



hreeks .

3. After such layoff, should the Township I desire to employ

additional personnel in that job classification, he sha1l first be

required to recalJ., in reverse order of seniority, all personnel who had

been lald off back to trdo and one-half l2-1, /Z) years. The Township

shal.J. notify the Union of the desj.re to employ additional personnel and

sha11 notify those in J-ayoff status in accordance with provision of this

section, The failure of any employee to return to the employ of the

Township within two (2) weeks of notice to the said employee, sha1l

perldt the Townshl-p to consider that such employee has forfeited all

recall rights, and alL obligatJ-ons to such individuals are terruinated.

Upon re-emploJment, each employee shall be granted aJ_J. ri_ght's and

benefits in accordance with the cument agreement and sha11 retain a1l

seniority accrued prior to layoff, except for health benefj-ts which

sha1l resume no later than the first day of the first month following

the reinstalemen!.

ARTICLE V - WAGES

1. The rates of pay for al.l employees covered by this agreement

shall be increased as fo]-lows:

a. Effect ive .]anuary 1", 20L0 - 3.252. This j-ncrease is

retroactive to January 1, 2O!0 and is to include all monies paid for

overtime, longevity, sick, holj.day, compensatory and vacatj.on pay.

Effective ifanuary !., 2OLL - 3.252

Effective January Lt 2OL2 - 3.252

Effect.ive January L, 201,3 - 3-258



Effect ive January. ! ,  201"4 -  3.25%

AI1 employees currently above contracted salary scal-es sha1l

receive the percentage increases based on their current salary.

Salarv Scales

Senior Tax Clerk,  Senior Court  Off ice Cl-erk,  Planning & Zoning
Secretary,  Senior Pol ice Clerk,  Senior Admj-nistrat ive Assistant,  Senior
Technical  Assistant to Construct ion Off ic j -al ,  Assessor:s Assistant,
Senior Water/Sewer Col lect ion Assistant.

3.25% 2009 2010
r-6 M 20.92 2t.60
L-5 M 19.93 20.58
rA M 18.97 1,9.s9
L-3 M 17.98 18.56
L-2 A t7.27 17.83
L-l s 16.60 17.14

20t2 2013 201,4
23.03 23.78 24.55
2t.94 22.65 23.39
20.88 21,.56 22.26
19.79 20.43 2t.t0
19.01 19.63 20.26
t&.n 18.87 19.48

18.27 18.87 19.48
17.44 18.00 18.59
16.58 17.12 17.67
1s.76 t627 16.80
t4.90 15.39 15.89
13.88 1,4.33 14.80

Tax Clerk, Court Off ice Clerk, Technical Assistant to Construction
Off icial Pol ice Clerk, Adrni-nistrat ive Assistant, Senior Clerk/Twist:

241,1
22.30
21.25
24.22
19.17
18.41
1,7.70

17.70
16.89
16.05
15.27
t4.43
13.44

14.43
13.M
12.86
1 1  a n

t0.92

27.88
26.57
25.22
23.89
22.58
21.25
19.91

z 3

M 16.60
M 15.84
A 15.06
A 14.32
A 13.54
s 12.61

Clerk/Typist  :

L-6
L-5
IA
L-3
L-2
L-1

L-5 A
L4A
L-3 A
L-2 A
L-1 S

1,7.14
16.35
15.s5
14.79
13.98
13.02

1,3.54 13.98
12.61, 13.02
12.06 t2A5
11.48 11.85
10.24 10.57

14.90 15.39
13.88 14.33
1327 t3.71,
12.64 13.0s
11.27 11.64

15.89
14.80
14.15
13.47
12.02

A  -  f ) n a r = + a r .

L-7 M 26.1s 27.00
L-6 M -24.92 25.73
L-5 M 23.66 24.43
L4 M 22.41 23.14
L-3 M 21..18 21.87
LA M D.93 20.58
L-l M 18.68 t9.29

28.78 29.72 30.68
27.43 28.32 29.24
26.M 26.89 27.76
24.67 25.47 26.30
23.31 24.07 24.85
21,.94 22.6s 23.39
20.56 21.23 2',t.92



B - Operator and Water & Sewer Technician

I-7 M 23.89
r-6 M 22.78
L-5 M 21.63
IA M 20.53
l-3 M 19.38
Lt M l82s
bt M 17.12

A - Dl iver:

I-7 M 23.89
L4 M 22.78
L-5 M 21.63
IA A 24.53
L3 A 19.38
L2 A 18.25
bt s 1?.13

B - Driver:

24.67
23.52
22.33
2t.20
20.01
18.84
17.68

24.67
23.52
72.33
2t20
20.01
18.84
17.69

21.33
20.31
19.3r
18.33
17.34
t6.32
15.32

27.A0
25.73
24.43
23.14
21.87
20.58
t9.29

25.47
2428
23.46
21.89
20.6
t9.M
t8.2s

25.47
2428
n.a6
2t.89
20.66
19.46
t8.26

?2.02
20.97
19.94
t8.92
r7.90
16.85
1,5.82

27.88
26.s7
2522
23.89
22.58
21,25
t9.91

26.30
25.07
23.81
22.@
2r.33
2A.09
18.84

26.30
25.01
23.81
22.60
2t.33
20.09
18.86

22.74
21.65
20.58
19.54
18.48
17.40
16.33

28.78
27.43
26.M
24.67
23.37
21,.94
20.56

25.35
24.16
22.94
2t.77

27.15
25.89
24.58
25.55

22.42
20.74
19.46

27.t5
25.89
24.58
23.33
22.02
20.74
t9.47

28.03
26.73
25.38
24.09
22.74
21.41
20.@

28.03
26.73
25.38
24.09
22.74
21.41
20.10

24.24
23.08
2t.94

. 20.83
19.70
18.55
17.41

30.68
29.24
27.76
26.30
24.85
23.39
2t.92

I-7 M
L-6 M
L5M
IAA
I-3 A
L.2 A
L ls

20.66
t9.67
18.70
17.75
16.79
l5.El
14.84

23.48
22.35
21.25
2AJ7
19.08
t7.97
t6.87

A - Mechani-c:

b1 M 26.15
I-6 M 24.92
L5 M 23.66
IA A 22AI
L3 A 21.18
I-2 A 19.93
L-l s 18.68

23.7E
22.6
21.52
20.42

24.55
23.40
22.22
21.o9

26

29.72
28.32
26.89
25.47
24.07
22.65
2t.23

26.17
24.9s
23.68
22.48

27.02
25.76
24.45
23.21

B - Mechanic:

L7 M 23.03
L6 M 21.95
b5 M 20.A
rA A 19.78



1.3 A
L-2 A
L-l S

18.68
1,7.61
16.51

20.66
19.67
18.70
17.75
16.79
15.81
14.84

19.29
18.18
17.0s

t9.91,
18.77
17.60

20.s6
19.38
18.17

22.74
21.65
20.58
19.54
18.48
17.40
_t o.J 5

18.26
17.46
16.60
L5.77
1,4.93
t4.09
t3.23

t9.34
18.45
17.56
16.65
15.76
14.97
14.21

14.88
13.95
13.05
t2.16
11.27
10.69
10.17

21,.23
20.01
18.76

23.48
'r) 1\

21.25
20.17
19.08
17.97
t6.87

18.85
18.02
t7.1,4
t6.29
15.41,
14.55
13.66

2I.92
20.66
19.37

C - Mechanic:

Mechanics Hefper:

L-7
L-6
L-5
L4
L-3
LA
L-l

L-7
I-6
L-5
IA
L-3
L-2
bl

16.59
15.86
15.08
14.33
13.56
12.80
n.a2

z l J )

20.31
19.31
18.33
t7-34
16.32
15.32

17.13
16.38
15.57
14.80
14.00
15.22

12.41,

18.14
17.30
16.47
15.62
14.79
A.A4
1,3.33

13.96
13.08
12.25
1,1.41,
10.57
10.03
9.54

22.42
20.97
19.94
1,8.92
L7.90
16.85
1,5.82

t7.69
t6.91
16.08
15.28
1446
13.6s
12.81,

18.73
17.87
L7.00
16.13
ls.27
14.s0
13.76

14.41
13.51
t2.g
11.78
1o.92
10.3s
9.85

24.24
23.08
2t.94
20.83
19.70
18.55
17.41,

t9.47
18.61
17.70
16.81
15.91
15.02
14.10

20.62
19.67
18.72
17.75
16.80
15.96
15.15

15.86
t4.87
t3.92
12.97
t2.02
Lt.39
10.84

M
M
M
A
A
A
s

M
M
M
A
A
A
s

M
M
A
A
A
A
S

M
A
A
A
A
A
s

L-7
L-6
L-5
IA
I-3
I-2
L-l

A - l,aborer and Water & Selrer Laborex

B - Laborer:

17.s7
16.76
15.95
15.13
t4.32
13.60
12.91

t3-52
12.67
11.86
11.05
1,0.24
9.7L
9.24

19.97
19.05
18.13
17.19
t6.27
1s.46
14.67

I-7
I-6
L-5
L4
L-3
L-2
L-t

15.37
t4.40
13.48
12.56
11.64
11.04
10.50

A - Custodian:



w M 20.69
L-6 M 19.73
b5 M 18.?6
IA M L7,78
I-3 A 16.81
L2 A 15.84
br s 14.86

B _ CUSTODIAN

I-7 M 13.52
I-6 A 12.67
L-5 A 11.86
L4 A 11.05
L3 A 10.24
r-2 A 9.71
Ll s 9.24

Temp /Seasonal

8.43

21.36
20.37
19.37
18.36
17.36
L6.35
15.34

22.06
21.03
20.00
18.95
17.92
16.89
15.84

t4Ar
13.51
t2.&
11.78
10.92
10.35
9.85

22.77
21.72
20.65
19.57
18.50
t7.M
16.36

14.88
13.95
13.05
12.16
tl27
10.69
to.l7

23.51
22.42
21.32
2021,
19.10
18.00
16.89

15.37
14.40
13.48
1,2.56
tt.&
11.04
10.50

24.28
23.15
?2.U
20.86
19.73
18.59
17.44

15.86
14.87
13.92
12.97
12.02
11.39
10.84

13.96
13.08
12.25
11.41
10.57
10.03
9.54

8.70

Foreman compensat!.on sha11 be $1,000.00 per
saLarv.

9.58 9.89

year above the base

CDL premium pay for Public Works and Utility Dgpartment ernployees

is as fol lows:

CDL A - $400.00 per year, payable weekly

CDL B - 9200.00 per year, payable weekly

A11 employees hired at a 1evel one (I,-1), as a new hire, shall be

granted a st.ep increase to 1eve1 2 (L-2) of the job title in which they

were hired on their one year anniversary. Each classj-fication has some

automatic increases and some merit only increases on lhej-r scale. These

steps are identif,ied. .The Tonnship sti11 has the ability Lo evaluate

all employees annua11y.

All employees covered by this agreement shall- be assigned an

appropriate title and level according to their current hourly rate and

9.28

z 6



experience in relat ion to the job t i t le def in i t ions out l ined in the

scope of work sect ion,

Eval-uation process - There sha1l be a formal wrj-tten

evaluation and ratinq of each employee completed annually on the

employee:s anniversary date by the employee=s department head. A copy

of the completed annua.l- perforrnance evaluation shal-l be provided to the

employee and a copy shafl be placed in the employee=s personnel file

upon completion. Said evaluation may be the basis for granti-ng a 1eve1

increase above and beyond the employee:s yearly agfreed to rate j-ncrease

when an employee reaches a level increase on the pay scales that

requires a merit evaluation.

It is understood, by the Union and the Township, that not al-l leve1

increases are automatic. The steps within each titl-e that are merit

based require an exemplary evaluatj-on with examples cited showing the

employees wi l l ingrness to take the extra step or in i t iat ive to perform

the employee's job better and ai-d the Township in functioni-ng better. A

merit increase in leve1 within a pay title lrill be based upon the

employee:s evaluation, a positj-ve recorsnendation by the employee=s

department head, and approved by the Township and Union.

I f  the employee fai ls to qual i fy for a level  increase based upon

the above criteria, the employee may be reevaluated at the dj-screti-on of

the department head withj-n six (6) months of the last' evaluation. If

the employee feels they are being unfairly discriminated against in

reference to their  performance evaluat ion, the employee may start  the

gr ievance procedure out l - ined in Art ic le I I .



The Township agrees tso make the decislon on an employee:s step

increase within thirty (30) days of the employee=s anni-versary date.

Fail-ure to render the decision wLl1 make the step i-ncrease automatic.

2. When an employee is temporarily assigned and assumes additional

duties or responsibilities, or in recognition of the performance of

duties beyond thoge required by his or her o1d tj-tle f,rom one class or

title to another having a higher sa.Lary, then the employee, s salary

shall be adJusted to receive the higher salary. Any such temporary

asslgnment shal1 be paid the higher wage for a minimum of one (L) fulI

day-

3. In the event of temporary assignment to a lower rated title or

classif icat ion, the employee's salary sha11 not be adJusted.

4. Temporary assignments shall not exceed thlrty (30) days unless

extended for an additional thirty (30) days throuqh mutual agreement

between the Union and the To!{nshlp wl-th a maximum of tso (2) ertensions.

5. Employees hired on a temporary basis sha11 be deemed permanent

if they are employed for rcore than 30 ealendar days,

unless extended in accordance with paragraph 4 above.

6. The Toarnship may hlre one (1) student for every ten (10) Union

ernployees in classifications covered by this bargaining agreement at, a

student rate of at least State mj-nimum wage, but no more than 98.00 per

hour. The student rate shall be effective only so long as the employee

i3 ad active student. Students will be paid on a pr-o-rdted basls for

all instances the building is closed on a normally scheduled work day

such as holidays or emergency clos3-ng. If an ernployee hi-red at the



student rate becomes a regular employee of the Township, that employee

shal1 immediately be paid in accordance with the pay scales set forth

above.

7. The rates set forth in this Agreement are the rates which sha1l

be paid to employees covered by this contract during the duration of the

contract. The Townshi-p acknowledges that it nay not unilaterally chanqe

and/or increase the rates of pay for any employee covered by this

Agreement without prior negotiat ion with U.F.C.W. Local 1360 and,

furthermore, there is no obl igation on the part of U.F.C.W. Local 1-360

to enter into such negotiations duri-ng the duration of the contract.

ARTICI.,E VI - IONGEVITY

Effective January !, 201-0, all employees shall receive longevity

pay as fol lows:

After completion of 5 years -
After completion of 7 years -
After completion of 10 years -
After complet ion of  15 years -
After completion of 20 years -

3.00?
4 .008
5 .008
6 .  008
7 .  009

All current employees will have l-ongevity rolIed into the base

salary at current % rates wi-th new step on annj.versary year. EmpJ- oyees

hired af ter ,January 1-,  2A!O wiLL not receive longevi ty.

ARTICLE VIT - OVERTTME AND HOURS

1- Overtime refers to any time worked beyond the regular hours of

duty with exception of cal.I ins .

2.  Time and one-hal f  (1-t /2) the employee's regular rate of  pay

shal-l- be paid for work under any of the following conditions:



a. All work perforned ln excess of the employee,s

regular hours of duty in any one week.

b. AL1 sork performed on Saturdays.

c. Those employees whose regular scheduled

shlft of duties requires them to work on a holiday

sha1l receive time and one haLf (L-1/2) pay for the

hours worked on that. holiday, plus the holiday pay.

3. Double time (2x) the elrrployee I s regular hourly rate of pay

sha1l be paid for under the followlng conditlon:

a. A11 work performed on Sundays.

4. Employees shall have the option of taking compensatory time in

lieu of cash payment for overtirne. If an ernployee chooses compensatory

time in any instance, the amount of such t.ime shal1 be computed on the

same basis as set forth above. The Township sha1l pay all compensatory

hours dorrn to 40, unless the employee requests Ln lrriting, by December

15th to be paid for anyth!-ng under the forty t40) hours. palrment. for

compensatory tj$e shall be made on the first pay date in ,Ianuary

following the precedlng year.

5. New ernployees shalL not be pernitted to ucilize any accumulated

compensatoxy time for a period of slx (6) months from the date of hLre

unless permisslon is granted through mutual agreement of the Township

and the Union. No employee sha1l be permilted to utilize compensatory

time for days off unless the employee arangGs the tirne off with their

supervJ-sor and the appropriate documentation is forrarded t,o the

comptroller at least three (3) days prior to the scheduled absence. Any



employee who wishes to leave early or come in late and utilize

compensatory time must first get permi-ssion from their Department Head

or the Township Administrator.

6. Overtime work shall be distributed and rotated equally among

empl-oyees within the same cl-assification who are reasonably gualified to

perform the task. Students, seasonal and temporary employees shall not

work overtj.me, unless al-J- Union employees who may be reasonably

qual i f ied to perform the tasks refuse the overt ime f i rst .

'7.  
Overt ime shal- l -  be paid cument ly,  or at  least no later than the

second pay period after overt j-me was served and if overtime pay has been

agreed upon.

8. Employer agrees to give employees reasonable notice when

overtime is required so as not to create a hardship on the employee.

9. a) When an employee is called in from home folnork after the

terminal ion of  the reqular shi f t ,  the employee shaI l  receive four (4)

hours, unless rvorked four (4) or more hours, at which time they will

receive L.5 t jmes the hours worked. These hours wi l l  be paid at  the

applicable rate or compensatory time off at a mutually agreeable time.

b) When an ernployee is able to handle a call in via

telephone, radio, text, fax, e-mail, or other form of communication and

does not need to respond, the employee wi l l  receive one (1) hour pay at

the appl icable rate,  or compensatory t ime off  at  a mutual ly agreeable

t ime .

L0. The regular scheduled workr,rreek sha1l consist  of  f ive (5)

consecutive days (Monday through Friday) inclusive, unless changed by

5 J



mutual- aqreement.

l - l - .  The regular start ing or qu. i t t ing t imes of r , rork shi f ts wi l l  not

be changed without reasonable notice to the affected employee and

without first having discussed such changes and the needs for same with

the Local- Union.

t2.  The regular work week for c ler ical  administrat ion shal l

cons i s t  o f  t h i r t . y - f i ve  (35 )  hou rs ,  Po l i ce  Records  c l -e rks  fo r t y  (40 )

hours,  Publ ic Works forty (40) hours.  A11 employees covered by this

contract shal l  have a one (L) hour l -unch dai ly except for Pol ice Clerks

and Publ ic Works employees who sha11 have a one-hal f  (2) hour l -unch

da i l v .

l -3.  Employees shal l  be provided with a balance of al l  s ick,

vacat ion, personal and compensatory t ime within the f i rst  pay per iod of

each month.

ARTTCLE VIII - HOL]DAYS

1. The fol- l -owing hol idays are recognized as paid hol idays when

ce l -eb ra ted  as  ho l i davs :

New Year 's Day Mart in Luther King's Bir thday

Presidentr  s Day Good Fr iday Memorial  Day

Fourth of July Labor Day Columbus Day

l / a r -  a ? r h I  c  n r \ r  T h : n l r e a i  \ r i  n . r - n : '. - . - ,  --v

Day after Thanksgriv ing Christmas Eve Day Christmas Day

New Year 's Eve Day Two (2) Personaf Day=s

34



one (1) addi t ional  personal day with ten (L0) years of  employment

2. Holidays which fa1l on Saturday shal-J. be celebrated on

the preceding Friday. Holi-days which fall on Sunday, sha11 be

cel-ebrat.ed on the following Monday.

3. When the Township Committee declares a holiday for all

employees, i t  shal1 be treated as a regular hol iday under this

l ^ r a a m a n l -

ARTICLE IX - VACATIONS

L. A11 full-time ernployees

entitled to the following annual-

YEARS OF SERVICE

i n  t he  Townsh ip  se rv i ce ,  sha l l

vacation time with pay:

VACATION

Date of emplolment to December 31

Beginning January 1 to
compfetion of 4 years :

Start of 5 years to
completion of 9 years :

Start of 10 years to
to completion of 14 years:

Start of 15 years to
compfetion of 19 years:

Start of 20 years to
completion of 24 years

Start of 25 years
to retirement

1 day per month up to 10

11 days per year

16 days per year

21- days per year

26 days per year

31 days per year

? ?  r l : u c  h a r -  \ / a , a  r

Emplovees hired af ter ,Januarv 1,  201-0 shal l  be ent i t led to the

follorrrinq annual vacation time with pay:

YEARS OF SERVICE VACATION



0-4 year of ser"nice

5-9 years of servi-ce

10-14 years of service

15-19 years of servj-ce

20+ years of service

5 days per year

10 days per year

15 days per year

20 days per year

25 days per year

a. Any empLoyee rith less than one (1-) year of servj_ce shall

not take any vacation days accrued until- at least six (6) rnonths of

service has passed unless special permission is granted by the Township

and the Union.

b. Each ernployee beginning January 1, shall receive their

allotment of vacation days in accordance lrrith the above chart. Any

employee due an increase in alfotment of vacation tirne shaLl receive the

addj-tional days effective on their anni-versary date.

c. Permanent part-time employees shal1 receive vacation leave

on a pro-rated basis, in accordance with the above schedule.

2. When in a calendar year the vacation lease or any part tbereof

is not used, such vacation periods sha11 be accr:mulat.ed

for one (1) year with approval of the Township, r'rhich shal-l not be

unreasonably withheld.

3. Vacalions shal1 be scheduled and granted for periods of time

reguested by the employee subject to management's responsibility to

maintain efficient operations. All requests for vacation rnust be

previously approved by managenl-ent.- Any vacation taken without a signed

approval will- be considered an un-excused absence. If the nature of the

work makes it necessary to linit the number of employees on vacation at



a given time, the employee with the qreatest seniority (as it relates to

total  years of  service rqi th the Township) shal l  be given the employee's

choice of  vacat ion per iods. Once an employeets vacat ion request has been

approved, and seven days have passed after that approval, the approval

shal l  not be rescinded.

4. If a hol-iday occurs during the workweek in which vacation is

taken by an ernployee, the day shal1 not be charged to annual vacation

leave and shal l  be taken at another date,  at  the employeet s opt ion.

5. An employee who becornes iI1 during his/her vacation vrill not be

charged vacation leave but rather sick leave for the period of iJ.lness

provided the employee furnishes satisfactory proof of such illness to

the Township upon the employee's return to work. Unused vacation may be

carr ied over for a per iod of  one (1) calendar year i f  approved by the

Township .

An employee may request payment for up to one week of unused vacation.

Request rnust be made by December 1st; payment to be made the fi-rst pay

in January. Palment will be rnade at the prior year:s rate.

6. Upon separati-on frorn employment for any reason, employees shaI1

recej-ve palment for all vested but unused vacation entitlement by the

next regular ly scheduled pay per iod, or two (2) weeks after separat ion,

which ever occurs later. Vested but unused shall mean all vacation time

carried over from the prior year and a pro-rated amount due for the

current year. starting at the employees hiring anniversary to datg of -

separation. If more than si:< (6) nonths time has been vested from the

employee's anniversary date of  hire in the current year,  the employee



shall receive the full amount. of vacation tirne, provided the employee

has not been terminated for disclplinary reasons.

If J.ess than six (6) rnonths has been vested from the annj"versary

date of hj-re, the employee will onJ-y receive the pro-rated amount for

the currenL year. If the employee has used rnore than the vested amount

of vacation t.ine at the tjfie of separation, the overage will be deducted

frorn the employee's last pay.

ARTICTE X - PERSONNEI PRACTICES

1. Any employee whose job performance or conduct becomes subject

to evaluation, sha11 have the right to partj-cj-pate in review of such an

evaluation, and grieve sarne. Evaluation of any employee, sha11 be

signed by the employee - Such sl-gnature sha]-l- signify only that the

evaluation has been reviewed with the employee and sha1l not i-ndicate

concurrence in the content of the evaluation.

2. Employees may inspect the contents of their personnel

file under the following terms and conditions:

a. They must make an appointment with the Supervi.sor,

Administrator, Coordinator or designee.

b. Nothing nay be removed from the fil-e.

c. Nothing may be written by tbe employee

papers ln the f i-le.

d. The revLew must be conducted within the

representatives of the f6irnbhip and the Union.

3. All violations lrhether verbal or written must

r^'riting and served upon the employees within (L0) ten

on any

presence of

be docurnented

calendar days

t n



the al leged occurrence, with a copy to the Shop Steward'

deemed invalid.

ART]CLE XI - LEAVES OF ABSENCE

Leaves of absence for employees shall be granted as

Civi l  Service statutes and rules and regulat ions, except

set forth herein.

or shal l  be

provided in

as otherwise

1. Military Leave Of Absence - A permanent employee who enters

upon active duty with t.he military in time of war or emergency sha1l be

granted a leave of absence for a per i -od of  such service, and three (3)

months hereafter and as further prescr ibed in Rule 4: !- !1 .3 of  Civi l

Se rv i ce  Ru les  and  Regu la t i ons .

2- Emerqencv and Special  l ,eave -  An employee shaLl-  be given t ime

off  wi thout loss of  pay when:

a. Performing Jury Duty:  In court ,  the .empl-oyee shal- l  serve

without loss of  pay and is al lowed to retain any st ipend for services.

The employee must produce proof of service upon returning to work.

b. When subpoenaed to appear as a witness and not a

party before any court ,  legis lat ive coruni t tee, judic ial  or quasi-

judicial body or an arbi-tration proceedi-ng.

c. Performing emergency civilian duty in relation to nati-onal

defense or other emergency when so ordered by the Governor, President or

Governing Body. Local emergencies as in compliance with New Jersey

State Laws. Employees shall use good j udgnent so as to minimize work

d i c n r n f i a n
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d. eny appearance on the enployee rs own behalf in respect to

disputes between the Township and the empfoyee under

CiviJ- Service tar'r or arbitration proceedi-ng.

3. Conventions - Any employee who is a duly authorj-zed

representative of an organization which is listed in the League of

Municipalities Convention or any amendment thereto, shall be granted

leave-of-absence with pay for the purpose of traveling to and from and

attending any State or national convention of said organi-zation. Pay

treatment to include with prJ-or approval of Director or Conrnittee,

salary, travel-, expenses, meals and lodging according to the US General

Services Administration Rates.

4. Bereavement - A leave of absence with pay of three (3) days

sha11 be granted an employee desi-ri-ng such leave because of death in the

inunediate farnily as defLned herein: mother, father,

grandnother, grandfather, grandchildren, mother-in-.law, father-in-1aw,

brother, sister, husband, wife, children or foster children of employee,

and all relatives of the employee residing in the ernployeer s household,

but under special circumstances

(with the approval of the Township Admini.strator or a rnember of the

Township Conmit.tee) may be exLended to five (5) working days.

In case of death of a relatiqe not ln the jmmedj.ate fani.ly nor

residing in the sarne household with the employee, an employee may be

excused with pa-y fo? af1 or part of the scheduled working day in o;rdei

to attend the funeraL. In determining the treatment to be accorded,

consideration will be given to the relationship with the employeers



hours of duty. OrdinariJ-y, the maxj-murn time excused shall not exceed

one working day.

5. Personal Leave Davs - A11 ful l- t ime employees sha11 be

enti t led to three (3) days, unpaid personal leave days each, after the

first year of such full-tirne empl-o!4oent for personal reasons.

Written requests for personal leave must be submitted to the

Supervisor/Administrator five (5) days in advance for approval, which

approval sha11 not be unreasonably withheld.

6. Materni ty Leave -  Employees shal1 be el ig ible for materni ty

leave .

A11 permanent employees of the Township who become pregnant

sha1l be granted childbirth (maternity) leave and all provisional

employees r+ho become pregnant may be granted childbirth (maternity)

leave upon request as fol lows:

a. An employee shall submi-t written notification to the

immediate supervj-sor stating the anticipated duration of the leave of

absence at least two (2) weeks in advance, i f  c i rcumstances permit .

Such leaves shal l  be g.ranted for a per iod of  t ime not to exceed six (6)

months. Upon the request of the employee and at the discretion of the

Township, maternity Leaves rnay be extended or renei,red for a per.iod not

to exceed twelve (12) nonths.

b. In no case shall the employee be required to leave

grior to chi ldbir th unless performance of work is no longer sat j -sfactory

to perform the dut. ies of  her posi t ion. Such determinal ion sha1l be rnade

b1i a physic ian.

4 !



c. Whi].e an employee is on maternity 1eave, the duties of the

position shal1 either be performed by remaining staff and the positj-on

kept vacant or they sha11 be performed by a replacernent employee.

d. Every eriployee has the right to return to the same

posit ion in the same classif icat ion heLd before going on maternity

leave .

e. An ernployee who is on maternity leave without pay is

entitled to use accrued sj.ck leave for the period of time unable to work

as certified by a physician, and all accrued annual leave. A11 other

periods of leave related to maternity leave shaLl be leave without pay.

Unused sick and vacation leave shall be camied over until return.

Medical benefits will be retained for the employee and her family for

the approved six month maternity 1eave. An employee shall not earn

annual vacatj.on and sick leave while on rnaternity leave without pay.

7. Educaliqna! lgqIg - The Township may grant an employee

educational leave. The purpose of such leave is to permlt an

employee to pursue special r,tork or traininq related to his employment

and which will improve his competence and capacity in the servi-ce. Such

training must be of direct value to the Township and lj.mited to

providing knowledge or skil1s whj.ch cannot be provided through available

j-n service training. Cost of such training to be authorized by the

Township who will also pay employees his regular salary duri-ng such

leave. Enployee must show proof of attendance as directed -on page 48

Art icle XIX.

8. The Fanuily and Medical teave Act - Employees shall be entitled
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to all rights and benefits listed in the Federal Family and Medical

9- l,eave of Absence - Unpaid - It is the policy of the Township to

grant fuJ.l-time permanent ernployees a leave of absence wj-thout pay for

emergency situations, or other valid reasons. Requests require approval

of the department head, Township Administrator and Toltnship ConEnittee

and granted at the discretion of the Township Conunittee, Periods of

absence shal1 not exceed 6 months of any one time. Such leaves may be

renewed for an additional 6 months by the department head through the

To!,rnship Administrator with the approval of the governlng body. No

further renewal extension may be granted except upon xequest of the

Township Conunittee. Leaves of absence sha1l be xequested by the

employee in wri t ing at  least 30 days ( i f  possible) pr ior to

cornrnencernent . The Township sha11 pay health benefits not to exceed 6

months; thereafter,  i f  addi t ional  leave is granted and taken, the

employee may elect to retaj-n said benefits and if so the employee shal1

reimburse the Township for the cost incurred, unless amended by a

col- lect ive bargaining agreement.

10. When reJurninq From teave-Of-Absence - Employees returning from

an authorized leave-of-absence as set forth herein wi-II be

their original classif icat ions at the then appropriate rate

no ].oss of seniori ty or other employeers r ights, privi leges

ARTICLE XIT - SICK LEAVE _ PAY AIIOWANCE

Permanent employees in the Township's service shall- be

the fol lowing sick leave of absence with pay:

restored to

of pay with

or benefi ts.

enti t led to



L. One (1) worklnq day sick leave wi-th pay, for each month of

service from the date of permaoent appointment up to and including

December 31st next following such date of appointment and fifteen (1-5)

days sick leave wi-th pay for each calendar year thereafter accumulated

at the rate of 1-114 days per month. Part-tjme permanent employees

sha11 be entitled to sick leave pro-rated. If any employee requires

none or a porti-on only of a1lowable sick 1eave, for any calendar year,

the unused leave shall not accumulate from year to year. All unused

sick tjme villl be paid no later than the last pay date in November.

Sick 1eave, for the purpoee herei.n, is defined to mean absence of any

employee from duty because of personal illness or i.njury, by reason of

which such employee is unable to perform the usual duties of this

position, exposure to contagious disease, a short period of emergency

attendance for an inmediate farnily member who j.s critically ill and

requirj.ng the presence of such empl-oyee.

2. If any employee is absent for three (3) consecutive working

days for any of the reasons set forth in the above rule, the Tonnship

shall require acceptable written evldence on the form prescrj-bed. The

nature of the illness and length of time the enployee was or will be

absent should be stated on a doctor 's cert i f icate.

3. An enrployee who does not expect to report to work on any working

day because of personal illness, must notify his or her Department Head

5r Si.rpervisor at ieaqt (L) one hour prior to their ?roraial startj-ng time.

The Townshi.p shalL provide the appropriate cafl-in numbers.

4. Sick leave clai.med bv reason of cruaranti-ne or exDosure to



contagious disease may be approved on the certificate of the county

Health Department.

5. Upon separation from employment with the Township, an employee

wi l l  be ent i t led to be paid for al l  vested but unused sick leave.

vested shal1 mean a full allowance of sick leave, prorated and

accumuLated at the rate of  L-L/4 days per onth,  based on months of

service for the current year- If an employee has used rnore than the

vested amount, all overages will be deducted from the employee:s final

5.  I f  an employee fai ls to xeport  to work due to i l lness af ter

the employee has received payment for unused vested si-ck days, but prior

to January 1st of the next calendar year, then the employee shall

receive excused unpaid day(s) of f .  I f  an employee fai ls to report  for

work due to i l lness, and the employee had used aLl  a.Llot ted sick leave

prior to the daLe the employee would have been cornpensated for unused

sick leave, then the employee=s absence(s) wi l l  be considered unexcused

unpaid leave and shal l  resul t  in discipl inary act ion.

ARTTCLE XIIT - INSURANCE

l-.  Medical-  fnsurance - Waterford Township shall continue to

provide to all employees covered by this agreement and their immediate

families at no cost to the employee excluding applicable co*pa].ments, a

medical program, vj-sion, dental and prescription p1an. Ernployees hired

as pernanent empfoyees sha1l be covered on the first day following the

sixtieth (60) day of employment or the carriers next enrollment date.

Employees 1et go during a probationary period are not entitled to



continue health benefi.ts.

The current medical and prescription pl-an offered to Township

employees j-s through the New Jersey Sate Health Care Benefits program.

All employees have the right to choose any plan offered by the State for

medical and prescription coverage.

The Tolrnship agfrees to provide all employees and dependents covered

by thls agreement with a dentaL and vision plan at the same benefit

level existing at the time this agreement was executed.

Waterford Township may change i-nsurance carr j-ers or plans f or

econorrical reasons. However, the Township is required to provide lhe

employees covered under thls agreement with a high gualtty network based

medical and prescription plan at all times. Should the Toi{rnship wish to

change rnedical and prescription coverage providers, the nerd level of

benefits provided shall be equal to or better than the benefit level

currently enj oyed by a najority of the enployees covered by thls

The union is in aqreement with the Township that only this article

will be opened lrhile neqotiatinq a change of insurance carrlers.

may

the

the

+ l ^ ^

Employees that have additional medical coverage may elect to opt-

of the medical plan after showing proof of additj-onal insurance and

receive 358 of the yearly premium cost to be paid to the employee at

end of each quarter. The Township shall supply proof of premium to

Union each benefit year. If an ernployee needs to be reinstated into

health care plan, they wi]-l have to subsr-i t a writlen xequest and

until the first of the next month or the carri-ers next enrollnent.



2- Group Li fe Insurance -  As present l -y const i tuted.

3.  Disabi l i tv Insurance -  Nelt  Jersey State Pl-an for Disabi l i ty.

Accidental Death and Dismemberment insurance proqram.

4. Viorkers '  Compensat ion, Social  Securi ty Insurance -  For al l

employees covered by this Agreement, the Township sha11 carry Workers I

Compensat ion Insurance, Social  Securi ty and other protect ive J-nsurance,

as may be required by 1aw, both Federal and State.

ARTICIE XIV - PENSION

Pension and Retirement continued as is funded by the Township.

ARTICLE XV - WORK RELATED DTSABILITY

Any ernployee who is dj-sabled because of occupational injury or

disease shaI.l- be granted a leave of absence wi-th pay. Any amount of

salary or wages paid or payable to an employee for disabili-ty leave

shall- be reduced by the amount of Worknens I Compensation award under the

New lTersey Worknens I Cornpensatlon Act for temporary disability with no

charge against accrued sick or vacation time. Any employee on r,rork

related disabi l i ty leave wi l l -  retain ful l  seni-or i ty dur ing.such a leave

unt i l  xeleased from his physic ian to return to work.  The employee's

status will be reviewed quarterly with the adninistrator, the employee,

and the shop steward.

ARTICTE XVI - NON WORK REI,ATED DTSABI],ITY

Any employee wj-th contim:ous employment of si-x (6) rnonths but Less

than ej-ghteen months who is absent on account of i11 health shal-l- have

their  posi t ion held for a per iod equivalent to their  length of  service



up to eighteen months from date of absence. The Toirnshi-p shall conti.nue

to pay rnedical- benefils for up to sLx (6) months of said absence.

Time spent by employees on leave of absence wl_thout pay wiJ.l not be

included j.n total tLme of emplolment when calculating eligibility for an

annual salary step j.ncrement or for eligibility for longevity.

A replacernent employee can be hired to fiJ.J. the vacancy of an

ernp1oyee on a non-work related disability. The replacement employee

will not receive medical benefits or join the union for the first sjx

(6) months of the replacement. After six rnonths, the replacement will

be reguired to join the union and wiLl receive medical benefits

beginning in the sevenlh month,

In the event the original employee returns to work, the replacernent

employee will separate elnplolanent and the Township will not be held

responsible for layoff, recall rl-ghts, and/or any benefl-ts guaranteed an

employee covered by this collective bargaining agreement.

l-. Supplemental Pay - There sha11 be paid as part of the salary

for persons in the classified service, who terminated their employment

in accordance wj.th the retirement plogram of the Township, or who harre

passed away while in the Township ernployment, in addition to their

normal salary or rrage, an additional sum which will be based on the

nurnber of years of service and at the said regular rate then exist.ing

for the title and increment LeveL of- sucl persons accordinq to the

fol].owing schedul-e:

1 year but less than 3 years
3 years but less than 7 yeare

- l- fu]-1 weeks pay
- 2 full weeks pay



7 years but less than 10 years - 3 fuI1 weeks pay
L0 years or more -  4 fulL weeks pay

2. Reimbursement For Use Of Personallv Owned Vehicle - Employees

reguiring traveL in the pursuit of proper and necessary Townshj-p

business vrho are required to use their personal vehicle shall be

reimbursed the IRS rate per mile plus reasonable out of pocket expenses

with receipts. When personal vehicles are used, ernployee must have

liability coverage on it. When Township vehi-c1es are available, they

wi-l-l- be used.

3. Clothinq Al lowance -  Those employees who as a requisi te of

emplolment are required by their Township to wear special clothing, such

uniforms sha1l be paid by the Township. A11 outside purchases must be

approved by the Township prj-or to purchase being made.

a. The Township sha1l provide Publj-c Works employees with

shirts, pants and,/or any additional garments deemed appropriate by

mutual aqreement of the Townshi-p and Union. Purchase and/or rental of

said garments shall be made through the Purchasing Department in

compliance with Township Purchasing' Procedures.

b. Gloves, raj-n gear, safety equipment and approved optional

ga rmen ts  ( i . e . -T -sh i r t s ,  swea tsh i r t s )  shaL l  be  p rov ided  fo r  by  the

Township through an annual-  c lothing al lowance of $380.00 for the year

2010 ,  $410 .00  fo r  t he  yea r  2OLL ,  9440 .00  fo r  t he  yea r  20L2 ,  94 '70 .00  fo r

the year 201-3 and $500,.00 for the year 2074. AI1 i tems are to be

acquired through Department inventory by Department Policy. Work

boots/shoes as requj-red by Department Policy are to be purchased by the

employee at one of the approved vendors and reimbursed through the



clothlng allorrance allotment. All equipment and gear are the

responsi-bllity of the employee and are reguired and considered part of

Department Uniform.

c. FUU ti.rne Police Records Clerks shall be entitled to a

clothing replacement al lowance of $380.00 for the year 2010, 9410.00 for

the year 201"1, 9440.00 for the year 20L2, 9470.00 for the year 2013 and

9500.00 for the yeat 20L4 for the specific purpose of replacement and/or

mending of lrorn uniforms. It is further provided that in the event that

any Po1ice Record Clerk does not utilize the annual allotment, any

balance shall be returned to the MunicS-pa1 Treasury at the termination

of each contract year. Purchase and/or mending of these garments sha11

be nade through the Purchasing Department i.n compJ.i.ance with Townshj.p

purchaslng procedures. In the event. that there is a need for a part

time Police Records Clerk, a clothing allonance will be pro-rated and

the amount wilL be dete::rdned and discussed rsith the Union on a case by.

case basis. This clause shall not apply to ner'rly hired Police Records

Clerks untLl completlon of sixty (60) days of employtnent.

d. The Township of Waterford agrees to pay each fu1l time police

Records Clerk a uniform cleanj.ng allowance during each year of this

agreement. Tbe amount per uniform sha11 be the equivalent to the

cleaning allowance for Police Officers for the cleaning of three {3}

uniforms per veek. AJ.l monies sha1l be payable the first pay date Ln

'June and first pay date in Ndvembdr. In the event of a part time police

Records CLerk, a cleaning allowance wiLl- be pro-rated and det.ermined

wlth the Union on a case by case basis.



e. I t  i -s also required that al l  employees provided and required to

be in unj-form shall report to work in full uni-form each work day. Any

employee found not to be in uni-form according to the terms listed below

within a one (1-)  year per iod'  wi thout a val id reason'  wi l - l -  be subject to

discipl lnary act ions. These act j -ons shal l  include; for the f i rst

offense, sending the employee home to change and docking the employee

the time; for the second offense, sending the employee home for the day

and docking the time along r+ith a rnultiple day suspensj-on warning and

no t i f i ca t i on  to  the  Un ion ;  f o r  t he  th i rd  o f fense ,  mu l t i p le  day

suspension and f inal ly for fourth of fense, dismissal .

4. Bulfetin Board And tunch Area - The TownshiP shafl provide a

bulletin board situated in a conspi-cuous area for the employees benefi-t,

a long wj- th a sui table clean area to eat lunch.

5. Safetv And Health - The Tor.rnship sha11 at all times maint.ain

safe aDd healthfuJ- working conditions and will provide employees with

any wearing apparel ,  tools or devices reasonably necessary in order to

assure their  safety and health.

a. OSIIA approved first aid kits and smoke detectors shall be

avai labfe in al l  faci l i t ies -

b.  Sanitary dr inking water,  rest  rooms shal l  be avai lable in

a l l -  f ac i l i t i es .

6.  Non-Discr i rninat ion -  The Tolrnship agrees that the provis ions of

this Agreement sha1l apply equally to all employees and that there shall

be no int imidation, interference or discrimination because of age, sex,

marital status, race, color or creed, national ori-gin, pol i t ical



affiliation/activity, union activity or private conduct r.rhi-ch does not

interfere with the ernployee's ability to perform the employee, s duties,

which is permissible under the law.

ARTICTE XVIII _ PROFESSIONAI,, DEVELOPMENT

This articLe will be l-n accordance with Manual 6, secti-on 6. j.9 of

the EmpLoyee Po1icy Handbook.

ARTICLE XlX - EDUCATION REIMBURSEMENT

The Tofnship supports the continuing educatlon of its employees.

To this end, the Township and Union agree to the fol loning:

The Township shal1 pay up t,o S600 annually per employee to

rej.mburse the employee for colLege education. trainj.ng and

certj.fication expenses absorbed by the einployee for work

related education/traj.ning. Reimbursement j.s contingent upon

successful completion of the course. All monies paid by

employees for books and/or tuitlon shall be repaid by the

Tolrnship to the employee within thirty (30) days of completion

of the course.

The cost of tuition, registration and fees shal1 be paid at

the exact cost but not exceeding the $600 annuaf amount. The

Tovrnshi-p shal1 not reimburse any cost beyond the 9600 linit.

Reinbursement will be granted only durj-ng the year in which

the approved course lras -t,akdn and completed.

Reimbursement shall be based upon the furnishing of

satl-sfactory proof of palment and the submission of an

1



official transcri-pt, or certified staternent, indicati-nq that

the employee compleled and passed the course for which they

are seeking reimbursement.  Col] .ege classes must be passed

with the grade of 2.7 ox better.

ARTICLE )O{ - RETIREMENT BENEFITS

A Union member retiring from active duty with the Township of

Waterford, and in good standing, sha1l be entitled to continued heal-th

benefits for the ernployee, thej-r spouse and all statutorily eligible

dependents paid for by the Township.

To be el ig ible for heal- th benef i t  coverage under this art ic le,  a

retiring employee shall have a minimum of 15 years of service with the

Tor*nship. Retiri-ng employees hired after January 1-, 20!A must have 25

years of  service with the Township to be el ig ible for heal- th benef i ts

cove rage .  Re t i rees  e l i g ib le  fo r  t h i s  bene f i t  mus t  a l so  be  55  yea rs  o f

age and have a minimum of 25 years of service paid into the New ,fersey

Public Employees Retirement Pension Fund (PERS) or 15 years service with

the Township and meet other PERS ret i rement el ig ibi l i ty requirements.

Surviving spouses of decreased retirees will receive major medical-

and prescription health coverage paid for by the Township until which

time they are eligible for Medicare coverage-

The cument Township medical plan avai-labIe to retirees is through

the New Jersey State Hea.l-th Benefit PIan. Since the Township re-

evaluates the entire employee benefit package on a regular basis, the

Township reserves the r ight to provide ret i ree coverage with a pr ivate

health benefit provj-der, as long as the coverage provided is equal to

53



the current xetirement benefit ].eveI.

A comprehensive description of the current retiree health benefit

plan is on file in the Township Administrator:s Office and is

incorporated herein by reference.

WATERFORD TOWNSHIP

OF NEW JERSEY

UNITED FOOD & COMMERCIAT, WORKERS,

LOCAI 1350

YL L,

4./2 =2.'9r

Tdep.\ D.

l=n\z I a-'t'e"e-
t l

( , ,

er no

t \ -  +  ^ ,1  .

WITNESSETH 3

Dated:

clt*rvotE{L
Rnc

U
T otttust+tp c LERP(


